
Ridgeway Learning Partnership Gender Pay Gap 2019 
 
The mandatory Gender Pay Gap figures have been calculated for Ridgeway Learning Partnership based 
on data as at 31st March 2018.  Ridgeway Learning Partnership consists of Tring School and Grove Road 
Primary School. 
 
Within our pay structure we follow the national pay scales for teachers and the Local Authority pay scales 
for support staff. 
 
The commentary below is to contextualise the tables where the mean and median are stated for salaries 
and bonuses as well as quartile proportions for male and female employees. 
 
1 - Mean Gender Pay Gap - On average females earn more than males. Contributory factors are the two 
highest earners in both schools being female. 
2 - Median Gender Pay Gap - With the middle earners in the RLP the males earn more than the females. 
This is because more females take roles to support teaching and nearly all teaching assistants are female. 
3 - Bonus mean - Bonus payments, as part of the annual appraisal system, are only made to support staff 
and not teachers.  20 females and 7 males were awarded bonuses.  These numbers are too small to make 
any meaningful analysis.  
4 - Bonus median - the same as above (point 3) applies to this element; just 27 people (20 female, 7 
male) makes meaningful analysis impossible - The percentage of staff to receive a bonus is 7%.   More 
females received bonuses and this is due to more females than males being eligible for a bonus. 
 
Lower quartile - Of the 25% lowest paid colleagues, of those 56% are female and 44% are male.  This 
sector of the RLP includes most of the student cleaning staff. 
 
Lower middle - Of the next 25% lowest paid colleagues, of these 91% are female and 9% are male.  This 
includes many support staff colleagues. 
 
Upper middle - In this band 71% females and 29% males where this includes many main scale teachers 
and some middle leaders.  
 
Upper Quartile - in this band there are 78% female and 22% male.  This includes the senior team and 
higher paid middle leaders. 
 
This concludes the Gender Pay Gap commentary for Ridgeway Learning Partnership.  
 

   

Gender pay gap %  

1. Mean gender pay gap - Ordinary pay -5.9%  

2. Median gender pay gap - Ordinary pay -26.3%  

3. Mean gender pay gap - Bonus pay in the 12 months ending 
31 March 

25.2%  

4. Median gender pay gap - Bonus pay in the 12 months ending 
31 March 

9.1%  

5.The proportion of male and female employees paid a bonus in 7.2%  



the 12 months ending 31 March: 

Male 7.4%  

Female 7.1%  

   

6. Proportion of male and female employees in each quartile.    

   

Quartile Female % Male % 

Lower quartile 56.04% 43.96% 

Lower middle quartile 91.21% 8.79% 

Upper middle quartile 71.43% 28.57% 

Upper quartile 78.02% 21.98% 

    

 
 


